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 There is a similar increase in the public-private sector wage gap in both countries during the 
crisis. 
 The substantial public sector wage compression is further exacerbated by the crisis. 




This paper analyzes crisis adjustments of the public and private sectors in two emerging 
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using an extension to the Oaxaca-Blinder method based on Recentered Influence Function (RIF) 
regressions and reweighting. The main results indicate that at the beginning of the crisis public 
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countries, while Serbia stayed largely ahead. The results also show that the wage distribution in the 
public sector is more compressed than in the private sector in both countries, which is further 
exacerbated by the crisis. Despite the introduced austerity measures, public sector workers continue 
to enjoy well-protected and privileged jobs in terms of wages relative to their private sector 
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the countries‟ responses to the crisis. 
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 1. Introduction  
The recent global financial and economic crisis has turned the spotlight on the size and 
efficiency of public sectors worldwide. Private businesses were also forced to economize more on 
their costs. In a situation of output contraction and reduced aggregate demand, many countries have 
accumulated sizeable stocks of public and private debt or run into problems with repaying 
outstanding ones. The consequent need for deleveraging has threatened and continues to threaten 
the prospects for a successful recovery. In such circumstances, state administrations and both public 
and private enterprises have pursued, with more or less intensity and success, a variety of austerity 
policies.  
Public sector structural reforms are much older than the recent austerity policies, however. 
For countries whose economies have transitioned from the communist to a market system over the 
past 25 years, public sector restructuring has largely taken the form of downsizing aimed at 
improving labor market functionality (see Lausev, 2014). The achievements are mixed, and it was 
the recent economic crisis that revealed how successful those countries were in reforming 
themselves.     
The aim of this paper is to analyze how public and private sectors in two post-transition 
economies, Croatia and Serbia, responded to the crisis and how this altered their public-private 
wage gaps. Our interest in these two particular countries has a number of reasons. First, until 1991, 
Croatia and Serbia were parts of the same country, the Socialist Federative Republic of Yugoslavia 
(SFRY), but their paths diverged after the breakup of SFRY and the communist political and 
economic system. In spite of similar institutional backgrounds, these two countries experienced 
rather different processes and timings in their transformation from planned to market economies. 
Second, both countries faced hardships during the recent crisis, and their governments were forced 
to introduce certain austerity measures. Third, faced with fiscal problems brought by the crisis, the 
two countries chose different packages of consolidation measures. Whereas Croatia opted mainly 
for tax increases, Serbia reacted mostly with cutting expenditures. The Labor Force Survey micro-
data for Croatia and Serbia for the years 2008 and 2011 allow us to examine the gap between wages 
in the public and private sectors in a comparative manner. Therefore, the paper compares the gaps 
in two countries with different institutional settings before and after the start of the recent global 
economic crisis.  
The contribution of this paper is threefold. First, it adds to the literature by examining the 
effect of the crisis on public-private sector wage differentials comparing two post-transition 
European economies. The current literature lacks studies that consider the effects of austerity 
measures on changes in the public-private wage gap for Eastern European countries that have 
recently transitioned from economies largely dominated by public sector wage-setting to economies 
with market-based incentives. Previous studies focused mainly on Western European economies 
with developed labor markets. A prominent example of a comparative analysis is the study by 
Lucifora and Meurs (2006), which explored the gap for Great Britain, France and Italy in 1998 and 
showed that institutional differences in wage regulation matter for the observed gap. Other more 
recent examples include studies across European Union countries (such as Christofides and 
Michael, 2013; de Castro et al., 2013; Depalo et al., 2013; and Giordano et al., 2011).  
Our second contribution is methodological. Particularly, in order to decompose the wage 
gaps at the mean and at quantiles of the wage distribution, the paper combines the so-called 
recentered influence function (RIF) regressions, developed by Firpo et al. (2007, 2009), with 
DiNardo et al.‟s (1996) reweighting procedure. This hybrid method provides more credible 
counterfactual wage distributions and allows for detailed decompositions of quantile gaps, but has 
so far been scarcely used in the literature on the public-private wage gap, and to the best of our 
knowledge never in studies on the topic for (post-)transition countries.  
Finally, the results are important from a cross-country comparison perspective. Based on the 
analysis of two countries with the same background but different achievements in longer-term 
public sector restructuring, this paper confirms that the recent global crisis has revealed the 
weaknesses of the pre-crisis reform processes. For both countries, rigidities of labor market 
institutions are the main factor in explaining difficulties in wage adjustments during the crisis. 
While before the crisis there was a sizeable wage premium favoring the public sector in both 
countries, it was considerably larger in Serbia than in Croatia, mainly reflecting Serbia‟s 
unsuccessful restructuring of the public sector. As a result, when the crisis broke out, Serbia 
suffered more. The paper highlights that the degree of success in structural reforms before the crisis 
played a decisive role in determining the country‟s readiness to properly respond to the crisis.   
The paper is organized as follows. Section 2 describes the institutional background in 
Croatia and Serbia going back to the beginning of the 2000s and also delineating the more recent 
economic and labor market trends in both countries. Section 3 provides a brief review of the public-
private wage gap literature, mainly focusing on empirical findings for European countries. The data 
and methodology are described in the fourth and fifth sections, respectively. Section 6 reports the 
main empirical results, while the final section concludes and offers some remarks on policy 
implications. 
 
2. Institutional and economic background 
2.1 Institutional background 
Croatia and Serbia share a similar communist heritage that stems from being constituent 
republics of the former SFRY. After the breakup of the SFRY and the dual – political and economic 
– transition, their paths diverged. Croatia was hit by war in the first part of the 1990s and struggled 
with the transition to a market economy for the remaining part of the decade. Serbia, on the other 
hand, remained a pre-transition economy during most of the 1990s, reluctant to engage in large-
scale privatization of public sector enterprises (Cerović, 2000). An important testimony of the fact 
that the two countries‟ paths diverged is that while Croatia joined the EU in 2013, Serbia only 
obtained the status of a candidate country in 2012. As argued by Subotic (2011), the political actors 
in these two countries showed rather opposite attitudes toward Europeanization, which determined 
their different paths to EU accession; i.e., those in Croatia strategically emphasized shared norms 
and values with the EU and disregarded contradictory ones, whereas those in Serbia resisted the 
norms and rules of Europeanization and instead defined the national community. 
In 2000, both countries experienced important political changes. In Croatia, after almost a 
decade-long dominance of the right-wing Croatian Democratic Union, the Social Democratic Party-
led coalition came into power. In the same year, then Serbian president Slobodan Milošević was 
also defeated after a decade-long reign. Besides the effects of these changes in terms of 
improvements in democratic practice, they also marked the beginning of economic structural 
reforms, including those related to the labor market. However, despite improvements in the 
functioning of the labor markets in the first half of the 2000s, public sector wage-setting remained 
excessively complex. For example, in both countries the wage determination process in the public 
sector is based on a complicated system of so-called “coefficients”1 and numerous wage 
supplements that are highly vulnerable to ad hoc changes under the pressure of labor unions. In the 
years before the global crisis, both countries showed evidence of higher public sector wages for 
workers with comparable characteristics to those in the private sector. Particularly, Nikolic (2014) 
showed that the average premium in Serbia increased from close to zero in 2004 to 19 percent for 
men and 12 percent for women in 2008. In Croatia, the average public sector premium is estimated 
at around 9 percent in 2003 (Nestić, 2005) as well as in 2008 (Rubil, 2013). 
Lower public sector premiums in Croatia resulted mainly from a faster wage growth in 
manufacturing and a more cautious policy of public sector wages. Nevertheless, the presence of 
public sector premiums for certain skill levels in both countries might have led to negative spillover 
effects on the private sector by setting a „reservation wage‟.2 In addition, collective agreements set 
effective wage floors by imposing „base wages‟ specific to each formal skill level. 
                                                 
1
 There are more than 600 of them in Serbia. 
2
 Orsini and Ostojić (2015), for example, find evidence that wage dynamics in the private sector in Croatia may have 
been driven by demonstration effects from non-market public sectors, specifically from rising wages in the fast-growing 
education and health sector. 
The rigidities of labor market institutions make wage adjustments in both countries more 
challenging. In Serbia, there are two major causes for these rigidities, the first of which is the 
dominance of the public sector in wage-setting and centralized wage bargaining. In particular, fiscal 
discipline is lacking, state-owned enterprises are protected and heavily subsidized and minimum 
wages are binding (IMF, 2013). Second, firing procedures are complex and costly and include a 
generous severance pay system. This lack of labor market flexibility effectively constrains the 
development of a dynamic private sector and its demand for labor (IMF, 2013). 
Croatia faces similar problems. First, the employment protection legislation is rigid, despite 
efforts to increase flexibility in recent years (Matković and Biondić, 2003; Rutkowski, 2003; World 
Bank, 2011; Kunovac, 2014). Second, the tradition of collective bargaining makes the existing 
wage structure hard to change. Consequently, employment reduction strongly dominated wage 
reduction in the labor market‟s adaptation to the numerous shocks of the economic transformation, 
including privatization (Vehovec and Domadenik, 2003; Vujčić and Šošić, 2008; Tomić and 
Domadenik, 2012). 
All this points to labor market duality as a common feature of both countries, with heavily 
protected public sector workers on the one side and private sector workers without collective 
agreements on the other (see Franičević, 2011, for Croatia, and Arandarenko and Avlijaš, 2011, for 
Serbia).   
 
2.2 Economic and labor market trends  
The early 2000s were characterized by strong economic growth in both countries. During 
the 2001-2008 period, the average real GDP growth rate was 4.3 percent in Croatia and 5 percent in 
Serbia. However, Croatia was well ahead in structural reforms, attracted more foreign investors and 
was more successful in employment creation than Serbia. In particular, Croatia completed its large-
scale privatization programs in the early 2000s,
3
 while Serbia only started with similar reforms from 
2001 onwards.  
At the same time, fiscal consolidation in Croatia was moderate, with the deficit amounting 
to an average of 3.4 percent of GDP. It seems that in the first part of the 1990s privatization in 
Croatia was mainly motivated by changes in the ownership structure, whereas after the political 
turning point in 2000 it became largely motivated by the need to finance the budget deficit 
(Vehovec and Domadenik, 2003). In Serbia, the fiscal deficit relative to GDP started to grow from 
2006 due both to decreases in revenues and increases in expenditures. In the period 2001-2008, both 
countries experienced an increase in real wages. However, unlike in Croatia, the average real wage 
in Serbia grew faster than productivity. Given these differences between the two countries during 
the pre-crisis period, it should come as no surprise that the impacts of the crisis, as well as the 
policy responses to it, were different. 
The crisis reversed the trends in both countries (Table 1). The cumulative fall in Croatian 
real GDP over the period 2009-2011 was 9.4 percent, with a peak of -7.4 percent in 2009.
4
 In 
Serbia, the real GDP growth rate in 2009 was -3.5 percent, but already turned positive in 2010. In 
the same period, inflation was rather moderate in Croatia (3 percent on average) and much higher in 
Serbia (9 percent).
5
 The crisis also had a large impact on the labor market in both countries. As 
shown in Table 1, employment fell by a substantial amount, while the unemployment rates 
increased in both countries.  
 
<insert Table 1 here> 
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 Šošić (2008), for example, shows that after 2000 corporate restructuring in Croatia slowed down, with less job 
destruction, mostly in large, state-owned enterprises, and growth in total employment. 
4
 It should be noted that the recession in Croatia lasted six consecutive years with a 13 percent cumulative fall in real 
GDP over the 2009-2014 period. 
5
 Jovanovic and Peterski (2014) show that the main driver of price inflation during the crisis in CIS and SEE countries 
including Croatia and Serbia were wages, largely under the influence of trade unions, which are, in turn, dominant in 
the public sector. 
Importantly, the start of the global crisis clearly coincided with post-privatization 
restructuring in Serbia. Structural changes were based on significant employment cuts rather than 
wage reductions (IMF, 2013). In particular, the Serbian government proscribed companies from 
shedding employees for three years following privatization. Given that privatization in Serbia 
peaked in 2005-06, layoffs started in 2008-09, largely coinciding with the onset of the crisis. 
Additionally, the Serbian tradable sector faced growing competition due to trade liberalization as 
part of the Stabilization and Association Agreement with the EU signed in 2008 (IMF, 2013). As a 
result of these factors, the number of employed workers in Serbia had decreased by around 250.000 
in 2011 compared to 2008. Arandarenko and Avlijaš (2011) point out that job losses in the private 
sector were more pronounced for low-wage workers with less secure contracts, due to lower hiring 
and firing costs, especially following the minimum wage increase in January 2009. Supporting 
evidence on changes in the labor composition due to attrition of low-skilled workers is also 
provided by the IMF (2013). Private sector workers who kept their jobs were likely to experience 
wage cuts as an alternative strategy to coping with the negative impact of the crisis (Avlijaš et al., 
2013). 
As in Serbia, the distribution of employment cuts was not even across sectors in Croatia. 
Layoffs mostly occurred in the private sector.
6
 Kunovac and Pufnik (2015) further confirm 
employment reduction as the dominant cost-cutting strategy of Croatian firms during the crisis. 
Similarly to Serbia, this strategy was either implemented through individual layoffs or through non-
renewal of fixed-term contracts and a reduction of new hires.  
Furthermore, the main instrument for deficit decline in Serbia was the restraint on wage bill 
because the government was reluctant to increase taxes and reduce other expenditures, such as 
pensions (WB, 2010). Given that public sector employment remained roughly constant, the wage 
bill was restrained via decreases in real wages. In particular, from 2009, the Serbian government 
introduced a nominal wage freeze and a partial freeze on recruitment for a period of two years. The 
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 In contrast, the number of people employed in Croatian public services (public administration, education, health) 
increased slightly during the same period (Vukšić, 2014; Nestić et al., 2015). 
freeze was maintained until April 2011, when wages were adjusted for inflation plus one half of the 
GDP growth rate over the following twelve months.  
The Croatian government mainly opted for increasing the revenue side of the budget by 
increased borrowing and a heavier tax burden. For example, in 2009 the value added tax rate 
increased, a progressive “crisis tax” on net incomes was introduced, all tax reliefs in the personal 
income tax system were abolished and the excise duties on tobacco and fuel were increased. Non-
wage compensations in the public sector, such as Christmas and holiday bonuses, were cut in 2010 
and later abolished completely. Although the Croatian government already introduced some wage 
cuts in 2009 (10 percent wage cuts for state officials, 5 percent for managers in public companies 
and 6 percent in the base wage, which was temporarily frozen), the effects of these measures were 
modest (Franičević and Matković, 2013). As pointed out in Section 2.1, this downward nominal 
wage rigidity resulted from public sector trade union pressure (Tomić and Domadenik, 2012; Nestić 
et al., 2015).
 7
 As for the private sector, Nestić et al. (2015) find that in general low-pay jobs were 
lost during the crisis, leading to an increase in the sector‟s average salary. Given that the minimum 
wage was also frozen and the majority of those earning it work in the private sector (Nestić, 2010), 
public sector wages grew faster than private sector wages.  
 
3. Literature review  
Comprehensive surveys of public-private sector wage differentials summarize the ample 
academic debate on inter-sectoral differences in wage-setting (see Bender, 1998; Ehrenberg and 
Schwarz, 1986; Gregory and Borland, 1999; Lausev, 2014). These differences are shaped by 
economic, institutional and political factors. First, the public sector faces budget constraints while 
the private sector is “constrained” by its profit-maximization motive. Second, public sector wage 
bargaining is affected both by the monopolistic power of public sector unions and the 
monopsonistic power of the public sector as a sole employer for specific occupations. Third, the 
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 For a detailed overview of the role of trade unions and collective agreements in the recent crisis in Croatia, see 
Franičević and Matković (2013). 
public sector‟s political role of a “good employer” imposes a tradeoff between equality and 
efficiency.  
Following the outbreak of the crisis in most European countries in 2008, this topic has 
gained even more importance, especially in countries facing more serious issues with public 
finances (see Christopoulou and Monastiriotis, 2014, 2016, for Greece, Ghinetti, 2014, for Italy, or 
Ramos et al., 2014, for Spain). In addition, cross-country studies by Christofides and Michael 
(2013), de Castro et al. (2013), Depalo et al. (2013) and Giordano et al. (2011) use large sets of 
European Union countries for comparison. These studies try to explain the differences in wages 
between the public and private sector in a wider context. For example, Christofides and Michael 
(2013) argue that institutional characteristics of the labor market (such as the wage determination 
mechanism, the degree of centralization in the public sector, the differences in recruitment 
procedures, the power of trade unions, the law on the minimum wage and minimum wage coverage, 
and employment protection regulations) are important in explaining the inter-sectoral wage gap. In 
a study that is empirically similar to ours, de Castro et al. (2013) show that the average difference 
between public and private sector wages in the EU in 2010 was about 10 percent, where about four 
percent is unexplained difference. However, there are striking differences between countries. The 
average gap spans from negative in Finland and Denmark (and Hungary, but insignificant) to more 
than 50 percent in Cyprus and Portugal. The unexplained part, or the wage structure effect, goes 
from -16 percent in Hungary and -15 percent in Estonia, to more than 20 percent in Luxembourg, 
Cyprus and Ireland. 
Focusing on countries that transitioned from central planning to a market system, Lausev 
(2014) finds a consensus among studies regarding changes in the public-private sector wage 
differential. In particular, a public sector wage penalty (i.e., public sector workers are on average 
paid less than those in the private sector) estimated in most Eastern European countries at the start 
of economic transition vanishes or turns into a public sector wage premium with the advance of 
large-scale privatizations. A non-exhaustive list of reasons for the existence of the public-private 
wage gap and its changes during economic restructuring includes competition for workers, 
efficiency wages, the first mover advantage and the compensating differentials for less job security 
and non-wage benefits. Lausev (2014) argues that a principal feature of labor markets during the 
structural reforms was the development of the public and private sector wage distributions typically 
observed in developed market economies. 
In this context, the average public sector wage premium estimated for Croatia in several 
studies (Nestić, 2005; Nestić et al., 2015; Rubil, 2013) is in a comparable range to other EU 
countries. Controlling for relevant observed characteristics, Nestić (2005) and Rubil (2013) find a 
public sector premium of around 9 percent in 2003 (that decreases with increasing levels of wage 
and education) and in 2008, respectively. In a more recent study, Nestić et al. (2015) estimate the 
premium in 2012 to be 5 percent for the “core” public sector (public sector administration, 
education and health) and 7 percent for state-owned companies, both relative to the private sector. 
On the other hand, previous studies for Serbia suggest that the average public sector wage 
premium is about two times greater in Serbia than in Croatia in recent years. Using the Serbian 
Labor Force Survey data, and controlling for worker and job characteristics, Nikolic (2014) shows 
that in the 2004-2008 period the average premium increased from close to zero to 19 and 12 percent 
for men and women, respectively. This is consistent with Ognjenović (2011), who shows that in the 
2003-2007 period the gap turned from negative (public sector penalty) to positive (public sector 
premium) at around 20 percent, using another source of data (the Living Standard Measurement 
Survey). Therefore, at the onset of the crisis the public sector wage premium in Serbia was 
substantially higher than in Croatia.  
 
4. Data, definitions and descriptive statistics  
The empirical analysis is based on cross-sectional data from the Croatian and Serbian Labor 
Force Surveys (LFS) for 2008 and 2011. The year 2008 represents the pre-crisis period and the year 
2011 a period in which the effects of the crisis had already occurred. The LFS data are collected on 
a quarterly basis in Croatia and semi-annually in Serbia.
8
 The working samples are restricted to full-
time employees aged 15-64 who reported non-zero monthly wages and non-zero hours of work for 
their main job only.
9
 Applying these restrictions, we are left with 5,863 observations in 2008 and 
3,926 observations in 2011 in the case of Croatia, and with 4,416 and 4,465 observations in 2008 
and 2011 respectively for Serbia.  
In this paper, the public sector is defined as including all ownership types other than private. 
This means that the public sector includes public sector education, health and administration, as 
well as the state- and socially-owned enterprises. The same distinction between sectors is used in 
other studies that measure public-private sector wage differentials in Croatia and Serbia (e.g., 
Bejaković et al., 2011; Jovanović and Lokshin, 2003; Nikolic, 2014; Reilly, 2003). Although 
defined in this way the public sector can be perceived as overly heterogeneous, for the sake of 
comparison with other studies we decided to keep this wider definition. Also, it could be argued that 
due to privatization the structure of public sector employment may have changed during the 
observed period. However, privatization was slowed significantly during the crisis and hence should 
not have a significant impact on our results. According to this classification, public sector workers 
comprise around 42 percent of the (restricted) Croatian sample for both 2008 and 2011 and 
somewhat more at around 46 percent of the (restricted) Serbian sample for both years. The wage 
measure is the real hourly wage net of taxes, pensions and any payments by the worker into welfare 
plans.
10
 It is important to mention that the Serbian LFS for 2011 does not provide a continuous 
wage variable. Instead, individuals are allocated to fourteen wage ranges. Following the approach 
used in the literature on the public-private wage gap (e.g., Christopoulou and Monastiriotis, 2014), a 
                                                 
8
 In Croatia the “2(2)2” design is used: a person is interviewed for two consecutive quarters, then left out for two 
quarters, and then again interviewed in two quarters. To ensure that no person appears twice, we dropped all repeating 
observations. For Serbia, we use the April data. 
9
 More precisely, we take only those with 31-79 work hours a week. Usually full-time employment is considered to be 
40 hours per week. However, even if employed full-time, some may work less than 40 hours per week (see, e.g., 
Christofides and Michael, 2013). 
10
 The nominal-to-real conversion is done through division of the nominal values by the consumer price index. To get 
the hourly wage, the monthly wages reported in the surveys are divided by the reported usual monthly hours of work. 
Since the survey reference period was a week prior to the interview we multiply the reported usual weekly hours by the 
average number of weeks in a month (i.e., 4.25) and assume that the number of hours worked was uniform in the month 
prior to the interview. 
pseudo-continuous wage variable is created as the mean value of the upper and lower bounds of the 
reported wage range. The same approach is applied by Avlijaš et al. (2013), who study the gender 
wage gap using Serbian LFS data. We acknowledge that this data limitation may affect the results 
of the analysis, and for that reason a robustness test was performed. Specifically, by varying the 
lower bound of the lowest range and the upper bound of the highest range, a number of seemingly 
reasonable pseudo-continuous wage distributions were created and the whole analysis was repeated 
with each of them. In constructing the alternative wage distributions, particular care was taken to 
ensure that these distributions were reasonable in terms of how low the lower bound of the lowest 
and how high the upper bound of the highest wage range should be. None of the main results –




The observable characteristics are divided into personal and job characteristics, as is usual in 
the literature (e.g., Christopoulou and Monasteriotis, 2014). Personal characteristics comprise 
gender, age, marital status, settlement type, education, experience, and tenure. Job characteristics 
include occupation (ISCO classification), type of contract (temporary or permanent), supervision 
status (supervises others or not), establishment/firm size (small, medium, large), type of activity 
(the NACE classification), and location (NUTS2 classification) of the establishment.
12
 
Unfortunately, due to unavailability of the household identification variable, no household (as 
opposed to personal) characteristic could be used. The means of these variables by sector are given 
in Tables 2 and 3. 
First, we observe longer working hours in the private sector, especially in Serbia. In both 
countries the average weekly working hours significantly decreased in the observed period only in 
the private sector, likely due to a crisis-induced reduction in demand for goods and services. The 
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 Unfortunately, we were unable to test the robustness of our results by using interval regression. The reason is that we 
opted for hourly instead of monthly wages: the original wage ranges are given on a monthly basis, and thus we could 
apply interval regression only with monthly rather than hourly wages. 
12
 Since in Serbia‟s LFS there is no information on the location of the establishment itself, we use the location of the 
worker, assuming that the two coincide often enough. The assumption seems reasonable given the fact that everyday 
long-distance commuting is rather rare. 
wages are also significantly lower in the private sectors of both countries. The nominal wages grew 
in both sectors. As for real wages, in Croatia they grew only in the public sector, but on a much 
lesser scale due to moderate inflation (Table 1), suggesting no real impact of the introduced 
measures on wages in the public sector. The real wages in Serbia decreased in both sectors, but 
more so in the public sector, indicating that the austerity measures were effective in real terms. 
In both countries and years there are, on average, significant inter-sectoral differences in 
personal and job characteristics. For example, while the genders are virtually equally represented in 
the public sector, in the private sector there are notably fewer females. Public sector workers are on 
average 5-6 years older and better educated. Workers in both sectors mostly work in small 
establishments (<50 employees), as expected more so in the private sector. Regarding the 
occupational structure, most public sector employees are professionals, technicians, or clerks, 
whereas in the private sector most are craftsmen, plant/machine operators, or deal with services and 
sales. Temporary contracts are more prevalent in the private sector, while slightly more public 
sector workers have a supervising position. We do not use all economic sectors, but only those 
perceived to be „the most important‟ for the overall economy – manufacturing, construction, 
wholesale and retail trade, transport and communication, and financial intermediation, treating the 
remaining ones as one group. In both countries, more than half of the private sector employees work 
in manufacturing and trade, while about 70 percent of those employed by the public sector work in 
its „traditional‟ part (administration, health and education), included in the above-mentioned group 
of „other‟ sectors. In Croatia, most employees are located in the Northwest region (including 
Zagreb, the capital), while in Serbia most are located in Šumadija and West Serbia. Finally, we note 
that with the exception of characteristics measured in years (age, experience, and tenure), the 
changes over the considered period are quite small (mostly insignificant) for both sectors, especially 
in the case of Serbia. This should not come as a surprise, given that the time span is too short for 
significant structural changes. 
 
<insert Tables 2 and 3 here> 
 
5. Methodology  
To estimate and decompose the mean and quantile wage gaps, we rely on Firpo et al.‟s 
(2007, 2011) extension to the standard Oaxaca-Blinder (OB) decomposition (Blinder, 1973; 
Oaxaca, 1973). This extension combines the so-called recentered influence function (RIF) 
regressions of Firpo et al. (2009) and the reweighting procedure of DiNardo et al. (1996), allowing 
one to perform exact and path-independent detailed OB-type decompositions for any distributional 
statistic that has its influence function (IF). The role of reweighting is to provide more credible 
counterfactual. 
Let )( yF  denote either the mean, )()( yy FF   , or a  -quantile, )()( yy FQF   , of a 
distribution of log wages, y , with the cumulative distribution function yF  and density yf . The 
RIF for a distributional statistic is defined as the sum of the statistic and its IF.
13
 The RIFs for the 
mean and a quantile are given as yFy );;(RIF   and 
   ))((/)(I)();;(RIF yyyy FQfFQyFQFQy    , respectively, where  1.I    if the condition in 
brackets holds and zero otherwise. Firpo et al. (2007, 2009) assume that the RIFs can be 
approximated by the linear function   XFy );;(RIF , where   0|E X , which implies 
    XFy E);;(RIFE  . Thus, the OLS regression of );;(RIF Fy  on X  is called the RIF regression 
for the statistic  .14  
Denoting the public (private) sector by PUB (PRI), the total or raw wage gap 
PRIPUB 
   at the mean (   ) or at  -quantile (  Q ) can be expressed as 
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 IF of a distributional statistic is the effect of a small perturbation in the distribution on this statistic. For details and a 
formal definition, see Essama-Nssah and Lambert (2012) and Firpo et al. (2007, 2009). 
14
 Note that the RIF regression for the mean is equivalent to the standard mean regression. However, RIF regressions for 
quantiles are not equivalent to the standard (conditional) quantile regressions of Koenker and Basset (1978); while the 
former model unconditional quantiles, the latter model conditional quantiles. For illustrations of interpretational 
differences see Borah and Basu (2013) and Fournier and Koske (2012). 
  WSCREWREWPUBPUBPRIPRIREWREW XXXX  )
ˆˆ()ˆˆ( ,                                           (1) 
where X  is the vector of average characteristics and ˆ  is the vector of RIF regression parameter 
estimates for the corresponding sector. REW denotes the sample of private sector workers 
reweighted in such a way that its distribution of characteristics resembles that of the public sector as 
closely as possible. The reweighting is done using reweighting factors à la DiNardo et al. (1996), 
based on the parametrically estimated propensity score (in this case the probability of working in 
the public sector, conditional on observables). Essentially, private sector workers with 
characteristics similar to those in the public sector get weighted more heavily. Combined with such 
reweighting, an OB-type decomposition is a variety of the so-called doubly-robust estimator, 
providing consistent estimates if either the conditional expectation function (here the RIF 
regression) or the propensity score model is specified correctly (e.g., Kaiser, 2015; Słoczyński and 
Wooldridge, 2014). 
In equation (1), 

C  is the „composition effect‟ (or the „explained‟ part of the gap), 
reflecting inter-sectoral differences in the average characteristics, while 

WS  is the „wage structure 
effect‟ (or the „unexplained‟ part of the gap) that reflects the effect of inter-sectoral differences in 
marginal rewards to the characteristics (regression coefficients). More precisely, 
  ERRORWSTRUEWSREWREWPUBREWPUBPUBWS XXX ,,
ˆ)()ˆˆ(  ,                                         (2)         
  ERRORCTRUECPRIREWREWPRIPRIREWC XXX ,,)
ˆˆ(ˆ)(  ,                                              (3) 
where 

TRUEWS,  and 

TRUEC ,  are the true effects, whereas 

ERRORWS,  and 

ERRORC ,  are, respectively, 
the reweighting and misspecification errors. Each of the two true effects can be further decomposed 
into the contributions of each of the observable characteristics or groups of them.
15
 An important 
advantage of the „Firpo et al. procedure‟ when it comes to quantile decompositions is that the 
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 For categorical characteristics, the effects depend on the choice of the omitted category (Oaxaca and Ransom, 1999). 
To ensure invariance of the effects to that arbitrary choice, we follow Yun (2005), who proposes a solution that yields 
the results that would be obtained if one performed the decompositions for all possible choices of the omitted category 
and averaged all the results.  
detailed decompositions are path-independent, in the sense that the contributions of particular 
characteristics are invariant to the order in which these contributions are calculated, which is not the 
case in the standard quantile decomposition procedure of Machado and Mata (2005).  
The decomposition approach entails two identifying assumptions: (i) people are selected into 
sectors based only on observables; (ii) distributions of the observables for the two sectors overlap. 
The first assumption ensures that neither effect is confounded by inter-sectoral differences in the 
conditional distribution of unobservables. The second rules out any observable characteristic which 
completely identifies an individual as a member of either sector.  
While the first assumption is not problematic (in fact, we found no characteristic worth 
including among the observables that is also a perfect identifier of the sector), the second one may 
be problematic because of the possibility that some unobservables can partly drive the individual 
choice of sector. Thus, there is a possibility of biased results if those reflect to a significant extent 
the effects of selection based on unobservables.  
Although we acknowledge this issue, unfortunately there is hardly anything we can do to 
address it properly. In the literature, the issue is standardly handled by applying a method that takes 
selection into account by modeling it, usually Heckman‟s two-step procedure. For the estimation of 
the selection equation, a proper instrumental variable is required, one that correlates significantly 
with the sector choice but is rightly excluded from the wage equation. Unfortunately, in our LFS 
data we were unable to find variables for which we could claim with reasonable credibility that they 
satisfy both requirements. A number of different variables have been used in the literature for that 
purpose. It is common to these variables that they serve as proxies for the preference for public 
sector employment but seem irrelevant for the wage determination within a given sector. For 
example, some authors used education or occupation of the respondent‟s parents (Bender, 2003), 
perception and importance of labor unions (Heitmueller, 2006), or the sector of employment of 
other household members (Christofides and Pashardes, 2002). Neither these nor similar variables 
that would serve the purpose were available in both Croatian and Serbian LFS data.
16
  
Even if we had appropriate instruments, it is not clear that combining the „Firpo et al. mean 
decomposition procedure‟ (Oaxaca-Blinder with reweighting) with Heckman‟s two-step procedure 
is econometrically a “legitimate” exercise. Although at first sight the two may seem legitimately 
combinable, taking this at face value boils down to using an estimator with formally still unexplored 
properties. In contrast, the usage of Heckman‟s approach in the standard Oaxaca-Blinder mean 
decompositions is by now well-established. In the case of quantile decompositions, there are also 
extensions of the standard Machado-Mata approach (Machado and Mata, 2005) that enable one to 
control for selection in quantile decompositions (e.g., Albrecht et al., 2009), although these are not 
based on Heckman‟s two-step approach (e.g., Buchinsky, 1998). These quantile decomposition 
procedures are, however, for conditional quantiles, and thus it is not clear whether the control for 
selection used in these procedures can be used in the „Firpo et al. quantile decomposition‟, which is 
for unconditional, rather than conditional, quantiles.   
We emphasize, however, that in our case the problem of unavailability of a proper 
instrument is prior to the problem of unknown properties of the estimator that would be obtained by 
combining Heckman‟s approach to selection with the „Firpo-Fortin-Lemieux decomposition 
procedure‟. If the instruments were available, then it would in principle be worth assessing the pros 
and cons of dropping the „Firpo et al. procedure‟ and using a standard procedure without 
reweighting for the sake of being able to combine it safely with Heckman‟s two step procedure. The 
chief advantage of the standard approach would be the ability to control for selection, while the 
disadvantages would consist in losing (i) the double robustness of the „Firpo-Fortin-Lemieux 
decomposition procedure‟ and (ii) the possibility to perform exact and path-independent detailed 
quantile decompositions. Both (i) and (ii) are important: the former in light of ignorance as to 
whether the conditional expected wage function can be safely assumed to be linear, and the latter in 
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 Christofides and Michael (2013) do not control for selection into the sector for similar reasons, namely the 
insufficient richness of the data (in their case the EU-SILC). 
light of the difficulties in interpreting the results of detailed decompositions when the contributions 
of particular contributions are not invariant to the order in which they are calculated and when these 
do not add up to the total gap.  
Finally, issues with data and estimator aside, the practice of controlling for selection as it is 
commonly done in the public-private wage gap literature is usually hardly convincing. The choice 
of instruments tends to be rather ad hoc, lacking credibility beyond that based on rather casual 
arguments which essentially show only that the instrument choice is not completely nonsensical, 
rather than that is really credible. Natural experiments would provide proper instruments, but these 
are scarce and it is questionable how generalizable the results are, given that estimates based on 
instrumental variables under certain assumptions can usually be interpreted only as locally (for a 
specific subpopulation), rather than globally, valid (Angrist and Imbens, 1994).           
 
6. Results  
We estimate the public-private wage gap at the mean and at selected quantiles along the 
wage distribution for Croatia and Serbia in 2008 and 2011. Using counterfactual decompositions, 
we further estimate the sources of total wage gaps and the principal drivers of changes in the gaps 
over the period considered. 
 
6.1 Wage gap at the mean 
Public-private wage gaps may be largely determined by different worker and job 
characteristics. The most straightforward way to obtain the average wage gaps conditional on the 
observed characteristics is to pool both sectors‟ data together and run an OLS wage regression with 
a public sector dummy as one of the covariates. Although this simple approach restricts the 
coefficients (i.e., marginal returns) on the characteristics to be the same across sectors so that the 
gap amounts to an intercept shift only, we nevertheless use it as a first quick assessment of the size 
of the conditional gap. The results are presented separately for each year and country in Table A.1 
in the Appendix. In accordance to our previous observations from the descriptive statistics (Tables 2 
and 3) there is a significant public sector premium in both countries, which is higher in 2011 than in 
2008.  
We then proceed by relaxing the constraint of equal returns across sectors by performing the 
OB-type counterfactual decomposition described in Section 5 to decompose the total public-private 
wage gap into (i) a component that is due to differences in the mean values of characteristics (the 
„composition effect‟ or the „explained part‟) and (ii) a component that is due to differences in the 
coefficients, that is, the returns to characteristics (the „wage structure effect‟ or the „unexplained 
part‟). As usual in the literature, we interpret the latter as the conditional-on-observables public 
sector premium (if positive) or penalty (if negative). Unlike in the pooled regression approach, the 
coefficients are no longer necessarily equal across the sectors here, since otherwise the wage 
structure effect would be zero by construction. The results are presented in Table 4. 
 
<insert Table 4 here> 
 
Table 4 shows that the total gap, which represents the raw inter-sectoral difference in 
average (log) wages, is positive and statistically significant in both years and both countries. 
Although this gap is not adjusted for personal and job characteristics, its direction of change over 
the considered period is in accordance with the evolution of labor market developments in both 
countries; increasing in Croatia and decreasing in Serbia. This indicates a larger rise in public sector 
wages in Croatia and a larger fall in public sector wages in Serbia as compared to the private sector. 
Before proceeding with the decomposition results, note first that the total error is small and 
insignificant in all decompositions, indicating that the composition and wage structure effects are 
consistently estimated.
17
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 Since the decomposition method we use is „doubly robust‟, insignificant errors indicate that either the conditional 
expectation function (RIF regression) or the logit model of the conditional probability of working in the public sector or 
both are well-specified (see Section 5). 
The results for Croatia in both years show that both the composition and wage structure 
effects are significantly positive (gap-increasing). The total gap is predominantly explained by 
inter-sectoral differences in characteristics: the composition effect accounts for about 85 percent of 
the total public sector premium in both years. Thus, a rather small part of the total premium comes 
from the inter-sectoral differences in returns to characteristics. Although small relative to the 
composition effect, the wage structure effect (the „unexplained‟ part of the gap or the „conditional‟ 
gap) is 0.044 and 0.055 log points (approximately 4.4 and 5.5 percent) in 2008 and 2011, 
respectively, which is comparable to the average of about 4 percent for other EU countries 
estimated by de Castro et al. (2013). Considering the change over the analyzed period, the total gap 
increased, driven by changes in both effects, with neither change being notably dominant, as 
evidenced by the virtually unchanged structure of the total premium in terms of the relative 
contributions of the two effects. Both effects changed little, however, and consequently the total 
premium changed only little.  
In Serbia, the two effects are significantly positive too. The composition effect dominates 
only in 2008, accounting for about 70 percent of the total premium. The relative contributions of the 
two effects change in 2011, when the wage structure effect starts to dominate, accounting for about 
60 percent of the total gap. Thus, compared to Croatia, the composition effect is more important, 
especially so in 2011. The wage structure effect amounts to 0.145 log points in 2008 and 0.179 log 
points in 2011, which is three times larger than in Croatia and other EU countries. Its change from 
2008 to 2011 contributes little to the change in the total gap. Greater changes in the employment 
structure and lower payments for the same characteristics than in the public sector suggest that the 
private sector in Serbia was hit more by the financial crisis in spite of public sector austerity 
measures.  
These results are in accordance with our argument that the crisis is only part of a longer-
running story. The greater public-private wage gap in Serbia than in Croatia, both unconditional 
(total) and conditional (wage structure effect), likely reflects differences in the engagement in 
structural reforms between the two countries. Croatia started large-scale privatizations earlier than 
Serbia and was generally more successful with the structural reform process. Whereas wages before 
the crisis in Serbia grew above productivity and the public sector generated a significant premium, 
Croatia had faster growth of wages in the private sector that reflected productivity growth and the 
government pursued a more cautious policy of public sector wages. Moreover, the timing of the 
crisis caught Serbia at the peak of post-privatization restructuring.  
This analysis of two countries with similar institutional backgrounds, but different levels of 
progress in longer-term public sector restructuring, seems to confirm that the recent global crisis 
simply revealed existing weaknesses of the reform process in both countries, which were more 
pronounced in Serbia than in Croatia. As pointed out in a volume of studies edited by Vaughan-
Whitehead (2013), it may not be a coincidence that countries that were reluctant to take up deep 
public sector restructuring earlier on suffered more severely from the crisis.       
 
6.1.1 Detailed decompositions  
Detailed decompositions of the composition and wage structure effects allow us to ‟unpack‟ 
them and look at the contributions of different characteristics and their marginal returns to the 
aggregate composition and wage structure effects. The results in Table 4 show that public sector 
workers in both countries are on average employed in higher paid occupations and have a higher 
level of education and more experience than private sector workers. For example, differences in 
educational qualifications and experience account for around 31 percent of the composition effect in 
2008 in both countries. Inter-sectoral differences in the type of work contract, sector of economic 
activity, size or region of establishment are rather important in explaining the wage gap, especially 
in Croatia. On the other hand, differences in the gender structure across the sectors have a negligible 
contribution to the wage gap.  
Furthermore, detailed decompositions of the wage structure effect suggest that the public 
sector paid more than the private sector for the same level of education in both countries in 2008, 
but less for the same experience and occupation. In Serbia these differences narrowed over the 
considered period, but still remained in 2011. In Croatia experience is valued more in the public 
sector in 2011, likely due to the fact that wages in the public sector increase automatically every 
year based on years of service due to previously agreed collective agreements with trade unions. In 
Serbia, some other job characteristics, such as the sector of economic activity or the size of the 
establishment, are valued more in the public sector.  
 
6.1.2 Wage gap by gender 
The results from the OLS regressions, presented in Table A.1 in the Appendix, suggest that 
female workers in general are paid less than male workers in both countries and in both years.
18
 In 
order to reveal additional effects of the crisis on the public-private wage gap we further 
disaggregate data by gender, as presented in Table 5. In discussing the results, we focus on the 
conditional gap, that is, the wage structure effect. 
 
<insert Table 5 here> 
 
Whereas in Croatia over the period 2008-2011 the public sector premium for men changes 
only marginally (from 6 to 7 percent), for women it increases from zero to 4 percent. Male workers 
in Serbia have a 14 percent premium in both years, which is twice as high as in Croatia. The 
difference in the public sector wage premium between Croatia and Serbia is even greater for female 
workers. Particularly, women employed in the Serbian public sector receive a 10 percent premium 
in 2008, which increases to 22 percent in 2011. 
These results imply, first, that the most vulnerable group during the crisis were women 
employed in the private sector and, second, that in spite of the introduced austerity measures, public 
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 The male-female wage gap (presented in Table A.1 in the Appendix) increased in Croatia between 2008 and 2011, 
whereas it declined in Serbia. These results, however, reveal neither the gender gap in the sectors (public and private) 
nor the public-private gap across genders.  
sector workers, especially women, enjoy not only well-protected but also privileged jobs in terms of 
wages relative to their private sector counterparts.  
 
6.2 The public-private sector wage gap across the pay distribution  
The public-private sector wage gap at different points of the wage distribution, estimated by 
unconditional quantile regressions, provides a richer understanding of the data due to a more 
complete picture than decompositions at the mean. Obtaining estimates along the wage distribution 
is especially important when the public sector wage is expected to be more compressed relative to 
the private sector wage distribution. This means that the public sector tends to reduce wage 
inequality more than the private sector. Lausev (2014) shows that in transition economies the public 
sector wage distribution is more compressed than the private sector wage distribution, and that this 
difference is higher than in developed economies. 
Moreover, we would like to see if there were any changes in the degree of wage 
compression during the crisis. For this purpose, we proceed by looking at the public-private wage 











First, we briefly assess the appropriateness of the linearity assumption and the quality of 
reweighting (see Figure A.1 in the Appendix). We note that the total error is generally larger than it 
was in the mean decompositions, reaching as much as 0.10 log points at some quantiles, both above 
and below zero. However, for both countries and years, and at all of the selected percentiles, 
virtually the whole error is accounted for by the misspecification error. Thus, the reweighting error 
is very small, indicating that the reweighting is properly done.
19
 This indicates that reweighting is 
more important for decompositions at quantiles than for those at the mean (Firpo et al., 2007) and 
that without it the estimates would be inconsistent.   
The results of the quantile decompositions are shown in Figure 1. For both years and both 
countries, the total gap mainly declines from the bottom towards the top of the distribution. 
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 In other words, the logit model for the conditional probability of being a public sector worker is well-specified, which 
is a sufficient condition for consistency of the estimates (see Section 5). 
However, differences in characteristics between the two sectors are lower at the bottom than at the 
top of the wage distribution. This indicates that workers are more similar across sectors at the 
bottom than at the top. As previously shown in Tables 2 and 3, public sector workers have, on 
average, more favorable job and personal characteristics than private sector workers. This analysis 
shows that these differences in characteristics are greater at the higher than at the lower end of the 
wage distribution, a result typically found in the literature on the public-private sector wage gap.  
The conditional part of the differential, the wage structure effect, varies along the 
distribution according to the usual pattern observed in most countries. In particular, positive 
differences in returns to the same characteristics between public and private sectors are smaller for 
higher percentiles. Therefore, the wage inequality reducing effect in the public sector is present in 
both years and countries. This means that the public sector premium is largest below the median of 
the wage distribution and approaches zero or translates into a penalty at higher percentiles.  
 
<insert Figure 1 here> 
 
Compared to the wage gap at the mean (Section 6.1), we observe that the premium at and 
below the median of the wage distribution in Croatia is larger than at the mean. At the same time, 
top paid workers in the public sector receive substantially lower returns to the same characteristics 
compared to their private sector counterparts. This result is in accordance with Nestić et al. (2015), 
who find that in Croatia the gap is larger for low and middle income workers, but diminishes 
significantly for higher wages. In particular, Figure 1 shows an increase in the public sector wage 
premium for workers at the 10
th
 percentile from 16 percent in 2008 to 20 percent in 2011. The 
public sector premium at the 25
th
 percentile of the wage distribution is almost 18 percent and 
remains unchanged over the considered period. At the median, the public sector wage premium 
increases from 7 percent in 2008 to 13 percent in 2011. Workers at the 75
th
 percentile of the wage 
distribution fare similarly across sectors, and those at the top (i.e., at the 90
th
 percentile) face a 23-
percent wage penalty from having a public sector job in both years. 
Serbian public sector workers enjoy even higher premiums at lower percentiles of the wage 





 percentiles with returns that are more than a quarter higher than in the private sector. The 
same workers perceive a small further increase in their premium in 2011. At the median, the gap 
remains similar over time at around 20 percent. Public sector workers at the 75
th
 percentile enjoy 
about a 10 percent premium in 2008, but this vanishes until 2011. Only at the 90
th
 percentile are 
public sector workers penalized relative to those in the private sector; in 2008 the penalty amounts 
to about 19 percent, but disappears completely until 2011. This could be due to wage income bands 
in the data, which impose an upper limit on the reported maximum wage.  
In Croatia, the premium increases the most at the median in 2011 relative to 2008. Nestić et 
al. (2015) argue that, through different linear wage increments and different wage supplements, the 
public sector wage policy actually favors those with wages around the median. Furthermore, the 
premium also increased at the bottom percentile but remained unchanged above the median. These 
results point to a number of conclusions. First, the public sector is less responsive to changes in 
labor market circumstances. This lack of responsiveness results from strong trade unions that 
prevented wage structural changes. Another reason could be a political need to show that the state is 
a “good employer”, especially for those who normally earn less (Nestić et al., 2015). Second, the 
public sector is less exposed to pressures on efficiency improvement than the private sector. Third, 
the private sector responded to the crisis by reducing the demand for workers with lower 
qualifications and cutting wages for workers at and below the median. At the same time, the fact 
that the gap above the median remained unchanged shows that the private sector successfully 
competes for such workers with the public sector. Moreover, the workers with the highest wages 
still fare better in the private sector.  
Most of these observations hold for Serbia as well. However, public sector workers seem to 
be in an even better position than in Croatia at all percentiles of the wage distribution. Looking at 
2008, the public sector wage premium is around 10 percentage points higher across the wage 
distribution in Serbia than in Croatia, with the largest differences at the median (about 13 
percentage points). The difference is smaller only for workers at the 90
th
 percentile, but this shows 
that in Serbia even those at the top have a lower public sector penalty than in Croatia.  
Regarding the impact of the crisis, quantile decompositions reveal that due to austerity 
measures introduced in the public sector, in Serbia only workers with wages at the 75
th
 percentile 
lost relative to their private sector counterparts. The fact that the wage gap at the lower end of the 
wage distribution increased further during the crisis despite public sector austerity measures and 
minimum wage increases suggests a substantial response of the private sector to the crisis through 
both wage cuts and employment restructuring. Although governments have undertaken some 
measures that were expected to decrease the public-private wage gap, these were not enough to 
offset the austerity measures pursued in the private sector. This paper thus reveals some of the 
major weaknesses of the Serbian labor market. One can argue that workers will effectively continue 
to queue for public sector jobs as the private sector simply does not offer an equally attractive 
alternative for most of them. At the same time, the private sector took advantage of the 
circumstances in the labor market during the crisis to start post-privatization restructuring via 
significant layoffs and wage cuts.   
The main conclusions from this part of the analysis are the following. First, significant 
public sector wage premiums at the lower part of the wage distribution, coupled with zero 
premiums or penalties at the upper part of the wage distribution, indicate a substantial compression 
of the public sector wage distribution relative to the private sector in both countries. And, second, 
the crisis exacerbated the differences between public and private sector wage distributions even 
further, leading to even more wage compression in the public sector.  
On the whole, the results in this section confirm that public sector workers remained quite 
privileged during the crisis despite the governments‟ efforts to hold down public sector wages20 and 
that the structural reforms undertaken prior to the crisis played a decisive role in determining a 
country‟s readiness to respond to the crisis.   
 
7. Conclusions and policy implications 
Although Croatia and Serbia have chosen different ways to adjust to the crisis, the impact on 
the conditional public-private sector wage gap in these two countries is similar when measured as a 
relative increase in the public premium between 2008 and 2011. The only major difference is that 
the initial premium at the mean and at percentiles along the wage distribution was larger in Serbia 
than in Croatia, which consequently caused a greater increase in the wage gap in absolute terms. 
This result suggests that structural reforms undertaken prior to the crisis played a decisive role in 
determining the countries‟ responses to the crisis. 
However, the public sector wage premium in Croatia remains in the range estimated for 
most other EU countries (5 percent versus 4 percent for the EU), while the premium in Serbia is 
about three times higher than that in Croatia. The results also suggest that the most vulnerable group 
during the crisis were women employed in the private sector. Hence, in spite of the introduced 
austerity measures, public sector workers, especially women, not only enjoyed well-protected but 
also privileged jobs in terms of wages relative to their private sector counterparts. 
The unconditional quantile regressions applied in this paper raise concerns for policymakers 
regarding overpaid public sector workers in both countries in the lower parts of the wage 
distribution. Namely, significant public sector wage premiums in the lower part of the distribution, 
coupled with zero premium or penalties in the upper part, indicate a substantial compression of 
public sector wages relative to the private sector in both countries. The crisis exacerbated the 
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 Maczulskij (2013), using Finnish microeconomic data, also shows that the public sector wage premium is highly 
counter-cyclical, with local government workers and those working at lower skill levels benefiting the most from 
deteriorating conditions on the labor market. 
differences between public and private sector wage distributions even further, leading to more 
public sector wage compression. 
Particularly for Croatia, our work shows a significant public sector premium at and below 
the median of the wage distribution, accompanied by a significant penalty for having a public sector 
job for workers at the top percentiles of the wage distribution. Thus, the public sector in Croatia 
suffers from wage compression and may face difficulties in recruiting top skilled workers while 
paying above market returns to workers at the lower end of the wage distribution. 
On the other hand, our results suggest that real wage declines, caused by wage freezing 
measures in the Serbian public sector, were coupled with even greater private sector wage cuts. The 
estimates for Serbia indicate that the crisis led to further worsening in living standard conditions 
especially for private sector workers at and below the median of the wage distribution. These 
workers not only faced greater job insecurity, but also saw an increase in their wage disadvantage 
when compared to workers with the same characteristics in the public sector. 
The paper concludes that public sector workers remained quite privileged during the time of 
the crisis despite government efforts to hold down the public sector wage bill in both countries. This 
indicates that the countries‟ willingness to undertake deep public sector restructuring prior to the 
crisis affected their readiness to respond to the crisis. We also argue that the impact of the crisis was 
more painful in Serbia than in Croatia due to the fact that Serbian large-scale post-privatization 
restructuring coincided with the onset of the crisis. 
How will high public sector premiums impact policies in the fiscal domain for these 
countries in the future? The increasing public sector wage premium shown in this paper sheds light 
on workers‟ flow efficiency between the public and private sectors and the ability to finance public 
sector wages, especially in Serbia. Although Croatia resisted adjusting public sector wages to the 
overall state of the economy in order to preserve the social dialogue with the trade unions and its 
status as a „good employer‟, after joining the EU in 2013 it has to adhere to additional supranational 
rules asking for reductions in both the budget deficit and public debt. Similar requirements await 
Serbia, but in a longer time period. The first challenge will be the continuation of the privatization 
process that started just before the crisis. This paper reveals a significant venue for policymakers to 
explore in order to meet these demands by lowering public sector wages and/or employment. 
  
Acknowledgments 
This article was in part supported by a grant from the Open Society Foundations (OSF). The 
authors would like to thank an anonymous reviewer for useful comments and suggestions. We 
would also like to thank our colleagues, Milan Deskar Škrbić and Ana Grdović Gnip, for their help 
with obtaining macro data and proofreading the final version of the article. The paper only reflects 
the views of the authors and none of the institutions or persons cited above can be held responsible 
for any use which may be made of the information contained therein. 
  
References 
Albrecht, J., Van Vuuren, A., Vroman, S., 2009. Counterfactual Distributions with Sample 
Selection Adjustments: Econometric Theory and an Application to the Netherlands. Labour Econ. 
16(4), 383-396. 
Angrist, J., Imbens, G., 1994. Identification and Estimation of Local Average Treatment Effects. 
Econom. 62(2), 467-475. 
Arandarenko, M., Avlijaš, S., 2011. Behind the Veil of Statistics: Bringing to Light Structural 
Weaknesses in Serbia, in: Schmidt, V., Vaughan-Whitehead, D. (Eds.), The Impact of the Crisis on 
Wages in South-East Europe. International Labour Organization (ILO), Geneva, pp. 123-158. 
Avlijaš, S., Ivanović, N., Vladisavljević, M., Vujić, S., 2013. Gender Pay Gap in the Western 
Balkan Countries: Evidence from Serbia, Montenegro and Macedonia. Foundation for the 
Advancement of Economics. Available: http://www.rrpp-westernbalkans.net/en/News/Research-
Results--Gender-Pay-Gap-in-the-Western-Balkan-Countries--Evidence-from-Serbia--Montenegro-
and-Macedonia/ (accessed December 15, 2015). 
Bejaković, P., Bratić, V., Vukšić, G., 2011. Komparativna analiza zaposlenosti i naknada za 
zaposlene u javnom sektoru u Hrvatskoj i Europskoj uniji. Društvena istraţivanja: J. for Gen. Soc. 
Issues. 21 (1), 101-119. DOI: http://dx.doi.org/10.5559/di.21.1.06 
Bender, K., 1998. The Central Government – Private Sector Wage Differential. J. of Econ. Surv. 12 
(2), 177-220. 
Bender, K., 2003. Examining Equality between Public and Private Sector Wage Distributions. 
Econ. Inq. 41(1), 62-79. 
Blinder, A. S., 1973. Wage Discrimination: Reduced Form and Structural Estimates. J. of Hum. 
Resour. 8 (4), 436-455. 
Buchinsky, M., 1998. The Dynamics of Changes in the Female Wage Distribution in the USA: a 
Quantile Regression Approach. J. Appl. Econometr. 13(1), 1–30. 
Borah, B. J., Basu, B. 2013. Highlighting Differences between Conditional and Unconditional 
Quantile Regression Approaches through an Application to Assess Medication Adherence. Health 
Econ. 22 (9), 1052-1070. 
Cerović, B., 2000. Economy of FR Yugoslavia: Transition or Pre-transition Economy. Ljubljana 
University, Faculty of Economics Working Paper Series, No. 97. Ljubljana University, Faculty of 
Economics, Ljubljana. 
Christofides, L. N., Pashardes, P., 2002. Self/paid-Employment, Public/Private Sector Selection, 
and Wage Differentials. Labour Econ. 9(6), 737-762. 
Christofides, L. N., Michael, M. 2013. Exploring the Public-Private Sector Wage Gap in European 
Countries. IZA J. of Eur. Labor Stud., online. DOI: http://dx.doi.org/10.1186/2193-9012-2-15 
Christopoulou, R., Monastiriotis, V., 2014. The Greek Public Sector Wage Premium before the 
Crisis: Size, Selection and Relative Valuation of Characteristics. Br. J. of Ind. Relat. 52 (3), 579-
602. DOI: http://dx.doi.org/10.1111/bjir.12023 
Christopoulou, R., Monastiriotis, V., 2016. Public-private wage duality during the Greek crisis. 
Oxf. Econ. Pap. 68 (1), 174-196. DOI: http://dx.doi.org/10.1093/oep/gpv054   
de Castro, F., Salto, M., Steiner, H., 2013. The Gap between Public and Private Wages: New 
Evidence for the EU. European Commission, Directorate-General for Economic and Financial 
Affairs Economic Papers, No. 508. European Commission, Brussels. 
Depalo, D., Giordano, R., Papapetrou, E., 2013. Public-Private Wage Differentials in Euro Area 
Countries: Evidence from Quantile Decomposition Analysis. Bank of Italy, Economic Research and 
International Relations Area, Temi di discussione (Economic working papers), No. 907. Bank of 
Italy, Rome. 
DiNardo, J., Fortin, N., Lemieux, T., 1996. Labor Market Institutions and the Distribution of 
Wages, 1973-1992: A Semiparametric Approach. Econom. 64 (5), 1001-1044. 
Ehrenberg, R.G., Schwartz, J.L., 1986. Public Sector Labor Markets, in: Ashenfelter, O., Layard, R. 
(Eds.), Handbook for Labor Economics, Vol. 2. North-Holland, Amsterdam, pp. 1219-1268. 
Essama-Nssah, B., Lambert, P.J., 2012. Influence Functions for Policy Impact Analysis, in: Bishop, 
J.A., Salas, R. (Eds.), Inequality, Mobility and Segregation: Esseys in Honor of Jacques Silber, 
Research in Economic Inequality, 20. Emerald Group Publishing Limited, Bingley, pp. 135-159. 
Firpo, S., Fortin, N., Lemieux, T., 2007. Decomposing Wage Distributions Using Recentered 
Inﬂuence Function Regressions, unpublished paper. Available: 
http://economie.esg.uqam.ca/upload/files/seminaires/Lemieux_Thomas.pdf (accessed June 12, 
2013). 
Firpo, S., Fortin, N., Lemieux, T., 2009. Unconditional Quantile Regressions. Econom. 77 (3), 953-
973. DOI: http://dx.doi.org/10.3982/ECTA6822 
Firpo, S., Fortin, N., Lemieux, T., 2011. Decomposition Methods in Economics, in: Ashenfelter, O., 
Card, D. (Eds.), Handbook of Labor Economics, Edition 1, Volume 4, No. 4. Elsevier, Amsterdam, 
pp. 1-102. 
Fournier, J. M., Koske, I., 2012. Less Income Inequality and More Growth – Are They Compatible? 
OECD Economics Department Working Papers, No. 930. OECD Publishing, Paris. 
Franičević, V., 2011. Croatia: Prolonged Crisis with an Uncertain Ending, in: Vaughan-Whitehead, 
D. (Ed.), Inequalities in the World of Work: The Effects of the Crisis. International Labour 
Organization (ILO), Geneva, pp. 139-208.  
Franičević, V., Matković, T., 2013. Croatia: Public Sector Adaptation and Its Impact on Working 
Conditions, in: Vaughan-Whitehead, D. (Ed.), Public Sector Shock: The Impact of Policy 
Retrenchment in Europe. Edward Elgar and International Labour Office (ILO), Cheltenham and 
Geneva, pp. 134-173. 
Ghinetti, P., 2014. A New Look at the Public Wage Premium in Italy: The Role of Schooling 
Endogeneity. Labour. 28 (1), 87-111. 
Giordano, R., Depalo, D., Coutinho Pereira, M., Eugène, B., Papapetrou, E., Perez, J.J., Reiss, L., 
Roter, M., 2011. The Public Sector Pay Gap in a Selection of Euro Area Countries. European 
Central Bank Working Paper Series, No. 1406. European Central Bank, Frankfurt. 
Gregory, R., Borland, J., 1999. Recent development in public sector labour markets, in: Ashenfelter, 
O., Card, D. (Eds.), Handbook of Labor Economics, Vol. 3C. Elsevier Science, North-Holland, 
New York and Oxford, pp. 3573-3630. 
Heitmueller, A., 2006. Public-Private Sector Pay Differentials in a Devolved Scotland. J. Appl. 
Econ. IX(2), 295-323. 
IMF, 2013. Country Report - Republic of Serbia, No. 13/206. International Monetary Fund (IMF), 
Washington, DC. 
Jovanovic, B., Lokshin, M.M., 2003. Wage Differentials and State-Private Sector Employment 
Choice in Yugoslavia. Econ. of Transit. 11 (3), 463-491. 
Jovanovic, B., Peterski, M., 2014. Monetary policy, exchange rates and labor unions in SEE and the 
CIS during the financial crisis. Econ. Syst. 38 (3), 309–332. DOI: 
http://dx.doi.org/10.1016/j.ecosys.2013.12.005  
Kaiser, B., 2015. Decomposing Differences in Arithmetic Means: A Doubly Robust Estimation 
Approach. Empir. Econ. Online first. 1-27. DOI: http://dx.doi.org/10.1007/s00181-015-0946-7 
Koenker, R., Bassett, G., 1978. Regression Quantiles. Econom. 46 (1), 33-50. 
Kunovac, M., 2014. Employment protection legislation in Croatia. Financ.  Theor. and Pract. 38 (2), 
139-172. 
Kunovac, M., Pufnik, A., 2015. Features of the Labour Market and Wage Setting in Croatia: Firms 
Survey Results. Croatian National Bank Surveys S-19. Croatian National Bank (CNB), Zagreb.  
Lausev, J., 2014. What Has Twenty Years of Public-Private Pay Gap Literature Told Us? Eastern 
European Transitioning vs. Developed Economies. J. of Econ. Surv. 28 (3), 516-550. DOI: 
http://dx.doi.org/10.1111/joes.12039 
Lucifora, C., Meurs, D., 2006. The Public Sector Pay Gap in France, Great Britain and Italy. Rev. 
of Income and Wealth. 52 (1), 43-59. DOI: http://dx.doi.org/10.1111/j.1475-4991.2006.00175.x 
Machado, J. A. F., Mata, J., 2005. Counterfactual Decomposition of Changes in Wage Distributions 
Using Quantile Regression. J. Appl. Econometr. 20(4), 445-465. 
Matković, T., Biondić, I., 2003. Reform of the Labour Law and Change of the Employment 
Protection Legislation Index. Financ.  Theor. and Pract. 27 (4), 515-528. 
Maczulskij, T., 2013. Public–private sector wage differentials and the business cycle. Econ. Syst. 37 
(2), 284-301. 
Nestić, D., 2005. The Determinants of Wages in Croatia: Evidence from Earnings Regressions, in: 
Lovrinčević, Ţ., Mervar, A., Mihaljek, D., Nušinović, M., Radas, S., Starc, N., Švaljek, S., 
Teodorović, I. (Eds.), 65th Anniversary Conference of the Institute of Economics, Zagreb – 
Proceedings. The Institute of Economics, Zagreb, Zagreb, pp. 131-162. 
Nestić, D., 2010. Croatia: Moving towards a More Active Minimum Wage Policy, in: Vaughan-
Whitehead, D. (Ed.), The Minimum Wage Revisited in the Enlarged EU. Edward Elgar and 
International Labour Office (ILO), Cheltenham and Geneva, pp. 85-112. 
Nestić, D., Rubil, I., Tomić, I., 2015. Analysis of the Difference in Wages between the Public 
Sector, State-Owned Enterprises and the Private Sector in Croatia in the Period 2000-2012. 
Privredna kretanja i ekonomska politika. 24 (1), 7-51.  
Nikolic, J., 2014. Effect of Large-scale Privatisation on Public Sector Pay Gap in a Transition 
Economy. Econ. of Transit. 22 (4), 759–781. DOI: http://dx.doi.org/10.1111/ecot.12052  
Oaxaca, R.L., 1973. Male-Female Wage Differentials in Urban Labor Markets. Int. Econ. Rev. 14 
(3), 693-709. 
Oaxaca, R.L., Ransom, M.R., 1999. Identification in Detailed Wage Decompositions. Rev. of Econ. 
and Stat. 81 (1), 154-157. 
Ognjenović, K., 2011. Wage Differences between the Private and the Public Sector in Serbia: Some 
Evidence from Survey Data.  The wiiw Balkan Observatory Working Paper, No. 91. CERGE-EI, 
Prague. 
Orsini, K., Ostojić, V., 2015. Wage dynamics in Croatia: leaders and followers. European Economy 
Economic Briefs, No. 003. European Commission, Luxembourg. 
Ramos, R., Sanroma, E., Simon, H., 2014. Public-Private Sector Wage Differentials by Type of 
Contract: Evidence from Spain. IZA Discussion Paper, No. 8158. Institute for the Study of Labor 
(IZA), Bonn. 
Reilly, B., 2003. The Private Sector Wage Premium in Serbia (1995-2000): A Quantile Regression 
Approach. University of Sussex, Discussion Papers in Economics, No. 98. University of Sussex, 
Brighton. 
Rubil, I., 2013. The Great Recession and the Public-Private Wage Gap: Distributional 
Decomposition Evidence from Croatia 2008-2011. Munich Personal RePEc Archive (MPRA) 
Paper, No. 46798. Available: http://mpra.ub.uni-muenchen.de/46798/ (accessed June 20, 2014). 
Rutkowski, J. J., 2003. Analysis of and Proposals for Improvement of the Labour Market in Croatia. 
Financ.  Theor. and Pract. 27 (4), 495-513. 
Słoczyński, T., Wooldridge, J.M., 2014. A General Double Robustness Result for Estimating 
Average Treatment Effects. IZA Discussion Paper, No. 8084. Institute for the Study of Labor 
(IZA), Bonn. 
Subotic, J., 2011. Europe is a State of Mind: Identity and Europeanization in the Balkans. Int. Stud. 
Quart. 55(2), 309-330. 
Šošić, V., 2008. Contribution of Gross Job Flows to the Dynamics of Corporate Restructuring in 
Croatia. Financ.  Theor. and Pract. 32 (4), 499-517. 
Tomić, I., Domadenik, P. 2012. Matching, Adverse Selection and Labour Market Flows in a 
(Post)Transition Setting: The Case of Croatia. Post-Communist Econ. 24 (1), 39-72. DOI: 
http://dx.doi.org/10.1080/14631377.2012.647969 
Vaughan-Whitehead, D. (Ed), 2013. Public Sector Shock: The Impact of Policy Retrenchment in 
Europe. Edward Elgar and International Labour Office (ILO), Cheltenham and Geneva. 
Vehovec, M., Domadenik, P., 2003. Comparative Review of Defensive Resructuring of Firms in 
Croatia and Slovenia. Financ.  Theor. and Pract. 27 (4), 609-623.  
Vujčić, B., Šošić, V., 2008. Does It Pay to Invest in Education in Croatia? EFZG Working Papers, 
No. 07-08. Ekonomski fakultet Sveučilišta u Zagrebu (EFZG), Zagreb. 
Vukšić, G., 2014. Employment and employment conditions in the current economic crisis in 
Croatia. Financial Theory and Practice. 38 (2), 103-138. 
World Bank, 2010. Serbia: Right-Sizing the Government Wage Bill. Report No. 54056-YF. The 
World Bank, Washington, DC. 
World Bank, 2011. Employment Protection Legislation and Labor Market Outcomes: Theory, 
Evidence and Lessons for Croatia. The World Bank Policy Notes. The World Bank, Washington, 
DC. 
Yun, M.S., 2005. A Simple Solution to the Identification Problem in Detailed Wage 
Decompositions. Econ. Inquiry. 43 (4), 766–772. DOI: http://dx.doi.org/10.1093/ei/cbi053   
Appendix 
Table A.1. Pooled regressions with public sector dummy  
 
Croatia Serbia 
2008 2011 2008 2011 
 Estimate SE Estimate SE Estimate SE Estimate SE 
Public sector  0.046*** 0.011 0.071*** 0.012 0.136*** 0.020 0.145*** 0.018 
Personal characteristics         
Age 0.004 0.004 0.002 0.005 0.004 0.008 0.010 0.007 
Age
2
/1000 -0.050 0.051 -0.039 0.056 -0.009 0.009 -0.014 0.008 
Female -0.149*** 0.009 -0.166*** 0.010 -0.151*** 0.016 -0.107*** 0.015 
Married 0.015 0.010 0.0271* 0.011 0.011 0.018 -0.001 0.016 
Medium-skilled – ref.         
Low-skilled -0.105*** 0.014 -0.090*** 0.016 -0.133*** 0.025 -0.104*** 0.024 
High-skilled 0.153*** 0.015 0.108*** 0.017 0.218*** 0.026 0.177*** 0.022 
Master‟s and Doctor‟s 0.333*** 0.042 0.266*** 0.039 0.483*** 0.101 0.538*** 0.063 
Experience 0.008** 0.003 0.004 0.003 0.006 0.004 0.004 0.004 
Experience
2
/1000 -0.102 0.060 -0.014 0.063 0.002 0.011 -0.004 0.009 
Tenure 0.002 0.002 0.005** 0.002 0.002 0.003 0.001 0.003 
Tenure
2
/1000 -0.070 0.044 -0.103* 0.047 -0.010 0.009 0.000 0.008 
Urban settlement 0.049*** 0.009 0.025* 0.010 0.037* 0.016 0.029* 0.014 
Job characteristics         
Technician – ref.         
Manager 0.357*** 0.034 0.352*** 0.039 0.186*** 0.048 0.126** 0.042 
Professional 0.130*** 0.017 0.189*** 0.020 0.174*** 0.031 0.102*** 0.027 
Clerk -0.142*** 0.015 -0.097*** 0.017 -0.096** 0.030 -0.158*** 0.027 
Service & sales -0.271*** 0.015 -0.223*** 0.017 -0.286*** 0.027 -0.285*** 0.024 
Agriculture -0.345*** 0.044 -0.218*** 0.053 -0.110 0.106 -0.408*** 0.071 
Craftsman -0.209*** 0.016 -0.152*** 0.019 -0.202*** 0.028 -0.210*** 0.026 
Plant/machine operator -0.267*** 0.017 -0.205*** 0.018 -0.157*** 0.031 -0.162*** 0.027 
Elementary -0.369*** 0.019 -0.292*** 0.021 -0.283*** 0.031 -0.347*** 0.030 
Temporary contract -0.074*** 0.014 -0.097*** 0.016 -0.173*** 0.029 -0.212*** 0.025 
Supervising 0.077*** 0.014 0.149*** 0.014 0.128*** 0.021 0.144*** 0.019 
Small firm – ref.         
Medium firm 0.031** 0.010 0.015 0.011 0.042* 0.019 0.036* 0.018 
Large firm 0.069*** 0.010 0.061*** 0.011 0.117*** 0.027 0.119*** 0.025 
Other – ref.          
Manufacturing -0.059*** 0.013 -0.075*** 0.015 -0.074** 0.024 -0.055* 0.021 
Construction 0.005 0.017 -0.020 0.020 -0.042 0.036 -0.077* 0.034 
Wholesale and retail... -0.033* 0.014 -0.060*** 0.016 -0.078** 0.026 -0.034 0.024 
Transport, storage... 0.110*** 0.016 0.073*** 0.016 -0.021 0.029 -0.012 0.025 
Financial intermed. ... 0.150*** 0.026 0.166*** 0.028 0.284*** 0.050 0.188*** 0.043 
Zagreb – ref.         
Northwest Cro. -0.048*** 0.013 -0.074*** 0.015       
Central and Eastern Cro. -0.122*** 0.012 -0.147*** 0.014       
Adriatic Cro. -0.023* 0.012 -0.062*** 0.013       
Šumad. & W. Serb – ref.         
Belgrade      0.323*** 0.019 0.192*** 0.016 
Vojvodina        0.091*** 0.018 0.070*** 0.016 
Constant 3.133*** 0.075 3.182*** 0.085 4.773*** 0.136 4.593*** 0.120 
Adjusted R-squared 0.529 0.560 0.379 0.372 
F 181.4 152.4 85.3 83.7 
Observations 5293 3926 4416 4465 
Notes: * p<0.05, ** p<0.01, *** p<0.001. 
Source: Authors‟ calculations based on Croatian and Serbian LFS, 2008 and 2011. 
Figure A.1. True composition and wage structure effects and the decomposition of the total 
error into reweighting and misspecification errors 
 
Notes: The decompositions are based on Firpo et al.‟s (2007) approach (see Equations 1 to 3). Yun‟s (2005) procedure 
is used to ensure invariance of the results to the choice of the omitted category for categorical characteristics. 
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 Table 1. Basic macroeconomic indicators for Croatia and Serbia, 2008-2011 
 
CROATIA SERBIA 
2008 2009 2010 2011 2008 2009 2010 2011 
Real GDP growth rate 2.1 -7.4 -1.7 -0.3 3.8 -3.5 1.0 1.6 
Inflation (CPI) 6.1 2.4 1.1 2.3 12.5 8.2 6.2 11.2 
General government deficit (% GDP) -2.7 -5.8 -5.9 -7.5 -2.6 -4.4 -4.6 -4.8 
Total no. of employed (000) 
        
- total 1555 1499 1432 1411 1999 1889 1795 1746 
- legal entities 1252 1211 1168 1160 1428 1396 1354 1342 
Employment rate* 57.8 56.6 54.0 52.4 53.7 50.4 47.2 45.4 
Unemployment rate* 8.6 9.3 12.1 13.9 14.4 16.9 20.0 23.6 
Real wages (chain indices)  
        
- gross 100.9 99.8 98.5 99.2 n/a 104.1 98.8 102.3 
- net 100.8 100.2 99.5 99.6 n/a 103.8 98.9 102.2 
Notes: * Based on ILO methodology for the age group 15-64; n/a – not available. 
Sources: Eurostat, Croatian Bureau of Statistics, Statistical Office of the Republic of Serbia. 
Table 2. Means of observables for Croatia  
 
2008 2011 


















Age 44.51 38.70 *** 46.50 40.43 *** *** *** 
Female 0.50 0.43 *** 0.51 0.43 ***   
Married 0.73 0.63 *** 0.70 0.61 ***   
Low-skilled 0.10 0.14 *** 0.11 0.11   ** 
Medium-skilled 0.57 0.73 *** 0.54 0.74 *** *  
High-skilled 0.31 0.13 *** 0.33 0.14 ***   
Masters and Doctors 0.02 0.00 *** 0.03 0.01 *** *  
Experience 21.66 16.10 *** 23.16 17.31 *** *** *** 
Tenure 16.85 9.24 *** 17.98 10.21 *** *** *** 
Urban settlement 0.65 0.52 *** 0.63 0.54 ***  ** 






Manager 0.02 0.01 *** 0.02 0.01    
Professional 0.17 0.06 *** 0.27 0.08 *** *** * 
Technician 0.27 0.14 *** 0.19 0.13 *** ***  
Clerk 0.16 0.14 ** 0.15 0.12 ***  * 
Service and sales 0.09 0.19 *** 0.10 0.23 ***  *** 
Agriculture 0.01 0.01 ** 0.01 0.00 ***   
Craftsman 0.10 0.18 *** 0.08 0.16 *** **  
Plant/machine operator 0.08 0.19 *** 0.07 0.18 ***   
Elementary occupation 0.10 0.08 ** 0.10 0.08 **   
Temporary contract 0.06 0.14 *** 0.05 0.13 ***   
Supervising 0.14 0.11 *** 0.14 0.13   * 
Small firm (<50) 0.37 0.53 *** 0.40 0.56 *** * ** 
Medium firm (50-200) 0.28 0.24 *** 0.27 0.21 ***  *** 
Large firm (>200) 0.35 0.23 *** 0.33 0.23 ***   
Manufacturing 0.10 0.35 *** 0.08 0.34 *** ***  
Construction 0.03 0.12 *** 0.02 0.10 ***  *** 
Wholesale and retail trade... 0.02 0.25 *** 0.01 0.23 ***  ** 
Transport, storage... 0.11 0.05 *** 0.11 0.08 ***  *** 
Financial intermediation... 0.01 0.03 *** 0.02 0.04 ***   
Zagreb 0.23 0.19 *** 0.20 0.17 ***  ** 
Northwest (without Zagreb) 0.16 0.25 *** 0.16 0.24 ***   
Central and Eastern Croatia 0.30 0.27 *** 0.28 0.26  **  
Adriatic 0.31 0.28 *** 0.36 0.33 ** ** *** 






Usual hours per week 40.66 41.82 *** 40.58 41.26 ***  *** 
Log hourly wage 3.26 3.04 *** 3.30 3.05 *** ***  
No. of observations 2194 3099  1640 2286    
Notes: “Diff. sig. b/w sectors (years)” is “Difference significance between sectors (years)”. *, **, and *** denote 
significance at the 10, 5 and 1 percent level, respectively. 
Source: Authors‟ calculations based on Croatian LFS, 2008 and 2011. 
 
  
Table 3. Means of observables for Serbia  
 
2008 2011 























Age 43.25 38.50 *** 44.63 40.06 *** *** *** 
Female 0.48 0.42 *** 0.48 0.42 ***   
Married 0.74 0.65 *** 0.72 0.65 *** *  
Low-skilled 0.10 0.14 *** 0.10 0.11   *** 
Medium-skilled 0.56 0.73 *** 0.55 0.74 ***   
High-skilled 0.33 0.14 *** 0.33 0.15 ***   
Masters and Doctors 0.01 0.00 *** 0.02 0.01 *** *** *** 
Experience 19.52 14.94 *** 19.88 15.35 ***   
Tenure 15.68 8.67 *** 16.41 9.35 *** ** ** 
Urban settlement 0.69 0.63 *** 0.68 0.64 ***   






Manager 0.03 0.03  0.04 0.03    
Professional 0.21 0.06 *** 0.21 0.07 ***   
Technician 0.27 0.13 *** 0.26 0.14 ***   
Clerk 0.10 0.08 *** 0.10 0.09    
Service and sales 0.09 0.25 *** 0.10 0.25 ***   
Agriculture 0.00 0.01  0.01 0.01 **  ** 
Craftsman 0.10 0.23 *** 0.10 0.20 ***  ** 
Plant/machine operator 0.07 0.13 *** 0.09 0.14 *** *  
Elementary occupation 0.12 0.09 *** 0.11 0.07 ***  * 
Temporary contract 0.05 0.10 *** 0.07 0.12 *** * ** 
Supervising 0.20 0.16 *** 0.19 0.15 ***   
Small firm (<50) 0.65 0.80 *** 0.65 0.81 ***   
Medium firm (50-250) 0.24 0.14 *** 0.24 0.12 ***   
Large firm (>250) 0.11 0.07 *** 0.10 0.06 ***   
Manufacturing 0.11 0.36 *** 0.10 0.36 ***   
Construction 0.02 0.08 *** 0.02 0.06 ***  ** 
Wholesale and retail trade... 0.02 0.29 *** 0.02 0.27 ***  * 
Transport, storage... 0.10 0.06 *** 0.10 0.08 ***  *** 
Financial intermed. ... 0.02 0.03 *** 0.01 0.04 ***   
Belgrade 0.27 0.20 *** 0.27 0.22 ***   
Vojvodina 0.21 0.31 *** 0.20 0.29 ***   
Sumadija & West Serbia 0.52 0.49 ** 0.52 0.49 **   






Usual hours per week 41.00 44.17 *** 40.95 43.80 ***  ** 
Log hourly wage 5.16 4.79 *** 5.02 4.69 *** *** *** 
No. of observations 2015 2401  2027 2438 
 
   
Notes: “Diff. sig. b/w sectors (years)” is “Difference significance between sectors (years)”. *, **, and *** denote 
significance at the 10, 5 and 1 percent level, respectively.  
Source: Authors‟ calculations based on Serbian LFS, 2008 and 2011.  
  
Table 4. Decompositions of the mean wage gap 
  Croatia Serbia 
  2008 2011 2008 2011 
  Est. SE Est. SE Est. SE Est. SE 
1. Mean wage: public 3.263 0.007 3.303 0.008 5.157 0.012 5.020 0.012 
2. Mean wage: private 3.036 0.008 3.046 0.009 4.792 0.012 4.694 0.011 
3. Total gap 0.227 0.024 0.256 0.026 0.366 0.042 0.325 0.039 
                  
3.1. True comp. and w. str. effects 0.234 0.017 0.273 0.019 0.391 0.030 0.317 0.028 
3.1.1. True composition effect 0.190 0.015 0.218 0.017 0.246 0.026 0.138 0.024 
3.1.2. True wage structure effect 0.044 0.008 0.055 0.008 0.145 0.015 0.179 0.014 
                  
3.2. Total error -0.007 0.017 -0.017 0.018 -0.025 0.029 0.008 0.028 
3.2.1. Misspecification error -0.003 0.015 -0.007 0.016 -0.027 0.027 0.004 0.026 
3.2.2. Reweighting error -0.004 0.008 -0.011 0.009 0.002 0.011 0.005 0.010 
                  
3.1.1. True composition effect 0.190 0.015 0.218 0.017 0.246 0.026 0.138 0.024 
3.1.1.1. Gender 0.001 0.001 -0.001 0.002 0.002 0.002 -0.011 0.003 
3.1.1.2. Education 0.028 0.004 0.014 0.004 0.051 0.007 0.037 0.006 
3.1.1.3. Experience 0.031 0.011 0.021 0.010 0.025 0.012 0.039 0.012 
3.1.1.4. Occupation 0.084 0.006 0.088 0.008 0.092 0.011 0.044 0.010 
3.1.1.5. Other 0.046 0.018 0.097 0.019 0.076 0.027 0.030 0.026 
                  
3.1.2. True wage structure effect 0.044 0.008 0.055 0.008 0.145 0.015 0.179 0.014 
3.1.2.1. Gender 0.006 0.002 0.001 0.001 -0.002 0.003 -0.002 0.001 
3.1.2.2. Education 0.098 0.019 -0.054 0.013 0.063 0.045 0.058 0.034 
3.1.2.3. Experience -0.059 0.065 0.107 0.068 -0.264 0.087 -0.112 0.082 
3.1.2.4. Occupation -0.019 0.009 -0.012 0.009 -0.058 0.023 -0.023 0.020 
3.1.2.5. Other 0.019 0.068 0.014 0.071 0.406 0.104 0.258 0.092 
Notes: The decompositions are based on Firpo et al.‟s (2007) approach (see Equations 1 to 3). Yun‟s (2005) procedure 
is used to ensure invariance of the results to the choice of the omitted category for categorical characteristics. Bold, 
italicized and bold-and-italicized indicate significance at the 5, 1 or 0.1 percent level, respectively. 
Source: Authors‟ calculations based on Croatian and Serbian LFS, 2008 and 2011. 
  
Table 5. Decompositions of the mean wage gap by gender 
  
2008 2011 
Male Female Male Female 
Est. SE Est. SE Est. SE Est. SE 
  Croatia 
Total gap 0.191 0.030 0.286 0.036 0.210 0.033 0.332 0.045 
1. True comp. and w. str. effects 0.198 0.022 0.270 0.026 0.193 0.023 0.382 0.032 
   1.1. True composition effect 0.137 0.018 0.269 0.024 0.123 0.020 0.339 0.030 
   1.2. True wage structure effect 0.061 0.012 0.001 0.010 0.070 0.012 0.043 0.012 
2. Total error -0.007 0.021 0.016 0.024 0.018 0.023 -0.050 0.031 
   2.1. Misspecification error -0.003 0.018 -0.019 0.021 0.016 0.020 -0.028 0.027 
   2.2. Reweighting error -0.003 0.010 0.036 0.012 0.001 0.011 -0.022 0.016 
  Serbia 
Total gap 0.315 0.051 0.441 0.065 0.314 0.047 0.349 0.070 
1. True comp. and w. str. effects 0.345 0.036 0.444 0.047 0.336 0.033 0.276 0.050 
   1.1. True composition effect 0.201 0.031 0.344 0.042 0.197 0.027 0.056 0.045 
   1.2. True wage structure effect 0.144 0.019 0.100 0.022 0.139 0.019 0.220 0.021 
2. Total error -0.030 0.036 -0.003 0.045 -0.022 0.033 0.073 0.050 
   2.1. Misspecification error -0.010 0.033 -0.062 0.041 -0.022 0.030 0.058 0.047 
   2.2. Reweighting error -0.020 0.014 0.059 0.018 0.000 0.014 0.015 0.016 
Notes: The decompositions are based on Firpo et al.‟s (2007) approach (see Equations 1 to 3). Yun‟s (2005) procedure 
is used to ensure invariance of the results to the choice of the omitted category for categorical characteristics. Bold, 
italicized and bold-and-italicized indicate significance at the 5, 1 or 0.1 percent level, respectively. 
Source: Authors‟ calculations based on Croatian and Serbian LFS, 2008 and 2011. 
  
Figure 1. Quantile decompositions of the public-private wage gap 
 
Notes: The decompositions are based on Firpo et al.‟s (2007) approach (see Equations 1 to 3). Yun‟s (2005) procedure 
is used to ensure invariance of the results to the choice of the omitted category for categorical characteristics. 
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